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Why is it important? 
 
Employment deprivation is a domain of the wider Indices of Deprivation.  It measures the number of 
working age people in receipt of unemployment and worklessness related benefits including Jobseekers 
Allowance, Employment and Support Allowance, Incapacity Benefit, Severe Disablement Allowance and 
Carer’s Allowance. 
 
The Indices of Deprivation attempt to measure, as accurately as possible, the relative distribution of 
deprivation at a small area level. Employment Deprivation is important because it, along with other 
deprivation indices, influences a person’s opportunity to be healthy, risk of illness and life expectancy as 
well as a host of other socioeconomic outcomes. 
 
 

 
Durham data – the local picture and how we compare 
 
In 2015, nearly two thirds (63.3%) of the county’s Lower Super Output Areas (LSOA’s) were experiencing 
high levels of employment deprivation (within the top 30% most deprived LSOA’s in England). 
 
However, since 2004 there has been an improvement in levels of employment deprivation across the 
county. There has been a decline in the number of LSOA’s ranked in the top 10% and 30% nationally. 
County Durham has seen a decline of nearly 10% in the number of LSOA’s ranked in the top 10% 
nationally since 2004. Currently, 26.5% of Durham’s LSOA’s are ranked in the top 10% most deprived in 
England.  
 
A similar decline can be seen for the number of LSOA’s in County Durham ranked in the top 30% 
nationally, with an overall decline of 8.6%. This means that overall, employment deprivation is improving in 
County Durham relative to the national picture. 
 
Figure 1 – Employment Domain Trends 2004-2015 
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The following 5 LSOA’s were ranked in the top 20% nationally and are the most deprived under the 
Employment Domain in County Durham: 
 

Figure 2 – Employment domain – Most deprived in County Durham 
 

 
 

As shown in figure 2 above and the figure 3 below, the most derived areas of employment deprivation are 
LSOA’s in and around Bishop Auckland, Ferryhill and Peterlee/Easington. 
 

Figure 3 – ID 2015: Employment Domain 
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How does this topic link to our strategies and plans? 
 
The Employment Deprivation Domain is important as it helps the county target funding and regeneration 
programmes to specific areas which are most deprived. 
 
The County Durham Partnership has agreed 5 measures of success. The target for the Index of 
Deprivation’s Employment domain is to reduce the number of LSOA’s which are ranked nationally in the top 
20% from 174 to 64. 
In 2015, the number of LSOA’s ranked in the top 20% is down to 150. This number is slowly decreasing but 
there is still a significant way to go to get it down to 64. 
 
The ambition underpinning the vision of an ‘Altogether Wealthier’ Durham is to shape a County Durham 
where people want to live, work, invest and visit and enable our residents and businesses to achieve their 
potential. This ambition requires commitment to the transformation of County Durham, shared across public 
and private stakeholders and supported by residents. Success will require us to capitalise on untapped 
potential to provide growth, resulting in narrowing the productivity and employment gap between the 
county, the region and the UK. Progress and success will not only benefit our businesses, communities and 
residents financially but will help to enable social mobility, improve community cohesion, reduce social 
exclusion, reduce job-related health problems and improve life expectancy. 
 
The council’s overarching priority is to create more and better jobs and the development of the County 
Durham Plan reflects the aim to create the conditions for successful infrastructure development to facilitate 
this priority.   
 
Employment Deprivation is a theme which is reflected and referenced in many strategies and plans for 
County Durham: 
 
Regeneration Statement 2012-2022 
CDEP Plans and Strategies 
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http://www.durham.gov.uk/media/1020/Regeneration-Statement-2012-2022/pdf/RegenerationStatement.pdf
http://www.countydurhampartnership.co.uk/Pages/EcP-PlansandStrategies.aspx

